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HR Practitioner Program

nangnsi HR aaus 10usINgIUVaIIEIEW IWoN1SIaSUUS:an5nIWnISn1uIu
(nnrangenssu Certification)

Recruitment & Selection

Ju/19an onangms JngNs OMSIABUSL KUNBING)
daudn | yrmanold
23n.w. 67 misassmiia:AnIEoNYAaNS 0 WiUS:ANSNW AIUSSQFU 4,066 4,922 fu Isdisuouns
(09:00-16:00 U.) (Effective Recruitment & Selection) 2IRIFOR na (Vat 266) (Vat 322) nsJINwe
28-29 U.h. 67 msdumuniogwioow AIUSSQFU 6,634 7,276 tu Isuns
(09:00-16:00 u.) (Professiona| |nterview) Wélmmqa (Vat 434) (Vat 476) ||OUU']a6']|ﬂOS’ E!\(Uﬁn
11
30 10.8. 67 nagns nsassmlaAunAAUINY DAnenw AIUSSQFU 4,066 4,922 tu [sunsiyouns
(09:00-16:00 U) (STRATEGIC TALENT ACQUISITION) oUFIFomNa (Vat 266) (Vat 322) nsaInwe
Compensation Management
Su/19an gorandms JnNYNS ONSIANOUSL HUNBIKR)
audn | yananold
13, 14,21 msuSMsiuFouIa-AMoUINUOE Do BW ArUOSn 10,593 11,663 U TsuisuaLs
. . ASvINW4
n.w. 67 (Professional Compensation Management | ms:w:Iaq a (Vat 693) (Vat 763)
(09:00-16:00 u.) Workshop)
28N.W. 67 ANROUINUBAKEUAULAIU ArUOSA 4,066 4,922 u Tsuisbous
09:00-16:00 U. nSaINwe
( W (Adaptive Remuneration Strategy) mu:w:[aqa (Vat 266) (vat 322)
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qu/1van gornangms JngNS OnSIMOUSL KUNYIKER
daudn | yamanoll
12 0.n. 67 MsUS:ITUANAU IAa:NSTASEALIU ALUOSTIA 4,066 4,922 fu IsuiisUoUs
09:00-16:00 u. i - nsJnwe
( ) (Job Evaluation and Job Grading) ms:wilana (Vat 266) (Vat 322)
20-21 U.n. 67 msdnrnlAssaswisuiziou ALUOSTIA 6,634 7,276 AVARNISTLIVES
09:00-16:00 u. : nsJnwe
( ) (HOW TO: SALARY STRUCTURE DESIGN) Pwlana (Vat 434) (Vat 476)
14 W.A. 67 MsUSURUIFIOU I3:nSUSHSANMaUINURITR ANUOSAN 4,066 4,922 fu Isuisuouns
09:00-16:00 u. i nsJinwd
( ) | (Salary Adjustment and Performance Based Pay) ws:w-lana (Vat 266) (Vat 322)
Learning & Development
du/1van gornangmns Jngns OnsIANOUSY HUNYINE)
ausn | yapansld
15 N.W. 67 nIseoniuula:ivounangnsinousuy ANUFAUI 4,066 4,922 tu Isanisu
(09:00-16:00 U.) ThaonnasuAunsuURMuIa:IdHune . (Vat266) | (Vat322) | ieuunasiines auuon
(Training Program Design) 11
22 N.W. 67 ASUNNUUISeUNISWLNUAATNS ACUFAUN 4,066 4,922 tu Isalisy
09:00-16:00 U. _ IOUUNEBADS GVUDN
( ) (All about Human Resources Development) MIAIASUINA (Vat 266) (Vat 322) y
1 0.n.67 IAUA9USgNTsIdu HRD Manager ms.Jv00a 4,066 4,922 U Tsuiisu
(09:00-16:00 u.) TUS‘SﬁQU‘ﬂ Disruptive asoadﬁﬂﬁﬂ (Vat 266) (Vat 322) IOUUNEEINOS ayuon
(Leveraging HRD Manager in Disruptive Business Era) 11
6 0.n.67 wruunAnunwognaidus:uunog IDP ACUISNA 4,066 4,922 U Isuisuowns
09:00-16:00 U. nSIINWel
( ) Ins:w:lana (Vat 266) (Vat 322)
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du/19an gornangms Jngns OnSIATOUSL HUNYIKR
ausn | ypmanald
710.n. 67 ms?arin Training Road Map ATUIALT 4,066 4,922 fu Isuiisu
. . - IOUUNEBNINOS YN
(09:00-16:00 u) (IdUNINSEiNeUSLUAAINSS:8:610) FUAIASUINA (vat266) | (vat322) L
15 0.p. 67 nsUs:iduwala:NsAnmAIuwani1sinousy ANUFALN 4,066 4,922 fu Isuiisy
(09:00-16:00 U.) (TRAINING EVALUATION AND FOLLOW UP) AIAIASHINA (Vat 266) (Vat322) | jouunasninos ayuan
11
25 1U.8. 67 nsUs:I0UIA:WaUNaUSSnU=yAaNS ANUOSIA 4,066 4,922 fu Isdisuous
.00-16 nsuINwe
(09:00-16:00u) (Competency assessment and development workshop) mtj:w:[aqa (Vat 266) (Vat 322)
8 w.A. 67 N1sIAN1 Job Description ns.gyona 4,066 4,922 tu Isansu
(09:00-16:00 U.) nazmstnluTsiusunuutioodw SOIFANT (Vat 266) (Vat322) | jouunasines avuon
(Effective Job Description & Implementation) 11
9 W.A. 67 n1seoaniuuIa:dANIdNYBaUssnu: AQUOSNIA 4,066 4,922 fu Isulisuouns
09:00-16:00 U. igni icti nsuINWel
( ) (Designing competency dictionary) ims:welana (Vat 266) (Vat 322)
27-28 W.A. 67 IR KURENoUsUdnSUToTnU ARUFALN 6,634 7,276 fu Tsuiisu
09:00-16:00 U. i ini i _ IOUUNEBADS GVUDN
( ) (New Professional Training Officer) AIAIASUTNA (Vat 434) (Vat 476) y
Employee Relations
du/1van gornangms Jngns OnSIATOUSY HUNYIKR
ausn | ypmanald
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8,14 U.n. 67 MsUSENATBNNHUIBISHAU ACUFNNS 6,634 7,276 fu Isdnisuouns
(09:00-16:00 U.) d1SU HR 11a: Line Manager NOURUNE (Vat434) | (Vat476) nSuINWe
Workforce Planning
du/1van gornangmns Jngns OnsIANOUSY HUNYINE)
ausn | yapansld
2-3 1U.9. 67 NNS3IASIHANSITNAINOUNISAU ns.§yona 6,634 7,276 fu Isuiisuouns
09:00-16:00 U. L oo . nSINWe
( ) laznsushasinavAuaglnwa OSOUAFNNR (Vat 434) (Vat 476)
(EFFECTIVE WORKLOAD ANALYSIS & WORKFORCE MANAGEMENT)
Performance Management
du/19an gornangms Jngns OnSIATOUSL HUNYIKR
ausn | ypmanald
18 U.A. 67 msdAna KPL...5083nncudSavaniuna: ACUFAUN 4,066 4,922 tu Isuisy
= - e T IOUUNEBINDS FVUDN
(09:00-16:00 U) IWUUQUANNS (Action Plan) Thussgiuarnunevasu ARIASUING (Vat 266) (Vat 322) y
(Key Performance Indicator — KPI and Action Plan)
22 {.A. 67 nsdanaia:usuls SKILLS MATRIX ogwlnwa ns.Ssona 4,066 4,922 tu Tsuiisi
09:00-16:00u) | (SKILL MATRIX SETTING & IMPLEMENTATION) 0SOUAANTR Vat 266) Vat 322) JOUUNEEINGS AV
11
110.4. 67 PMS - s:UUNSUSHsWansUUAuU (Aud) AfUFALN 4,066 4,922 tu Isansu
(09:00-16:00 u) Woussau el FIRIASUINA (Vat266) | (vat32z) | "OUUNAIROS AvLaN
(Performance Management System 11
— PMS to Achieve Goals)
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29 1U.4. 67 MsIARNANU:IVU Soft Skills aznstnlUsiu ns.gy0na 4,066 4,922 tu Isansu
(09:00-16:00 L) Skills Matrix o wlAwa 0SOIR AN (Vat266) | (vat322) | "OWVENIAGS AN
(Effective Soft Skills Implementation for Skills Matrix) ‘ T
du/10an gonangms Snens ORSIATOUSL HUNYINR)
ausn | ypmanald
16 W.A. 67 IR1=ANNISIANIIVUNAgoUNa:US:ITUNNU:anSuU ns.gy0na 4,066 4,922 tu Isansu
08:00-16:00 L) Skills Matrix ogwlawa osoarAnt (Vat266) | (Vat32o) | "®HUNESINDS dyUoN
b 11
(Effective Performance Skills Test and Evaluation)
Career Path
du/ivan gonandms Snens ORSIANOUSU KUNBIKR)
ausn | yapanold
2 N.W. 67 NISWAUUNAUNIOMUNTUAIE0NEWIIAzNNSES NN ARUFALN 4,066 4,922 ou Tsiisi
09:00-16:00 U. Fwlnwui ] _ <o i
( ) angondwirwanuiu NAUQUR ARIFSUgNA (Vat 266) (Vat322) | "@UUESIAGS AYLON
11
(Career Development and Career Path)
19 N.W. 67 SUCCESSION PLAN nsS.8¥01a 4,066 4,922 fu Isuiisuy
09:00-16:00 U. . . o . L
( ) NsoIwuduUNaAsInuUILTBSoven OSOUAFNMR (Vat 266) (Vat 322) | "OWUIEEINGS Fylon
11
23 10.b. 67 nagnsn1s§1suSnuy TALENT AMUSSFU 4,066 4,922 fu Isdnsuouns
(09:00-16:00U) ia:=wiininulnesou TroguovAns SoFiiFomna (Vat 266) (Vat 322) NS
(STRATEGIC TALENT RETENTION
& EMPLOYEE RETENTION)
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HR Concept & Strategy

Su/19an gonangms Jngns ORSIATOUSY KUNYIKR
audn | uypmanoll
41.p.67 mslsaussnu:IWoNSUSHIS ps.Buona 4,066 4,922 ru Tsuiisi
(09:00-16:00 U) _ _ - :
IAWAIUNSWEINSUAAA OSOUAFNAR (Vat266) | (vat322) | lleuundsInes
(Competency for HRM and HRD) quuon 11
25-26 .A. 67 | NsuSMsnswensuuuealulnu drsuronuia: ANUSSQFU 6,634 7,276 fu Isdisuouns
v = i NSUINWel
08:00-16:00 L) WUSHSANUENENU SuFiiFoRna (Vat434) | (Vat476)
(MODERN HR FOR NON HR)
20-21 W.A. 67 aswAuINg IWoyUnIKiouAn ANUSSQFD 6,634 7,276 ru Tsdisuous
nsSJinwd
09:00-16:00 1) (BUILD TALENT FOR FUTURE LEADER) SUFiFoRNa (Vat434) | (vat476) -
HUNEIND)

1. dunAud DlReglUVIBRNOUNNANNTE fu Ay AUAEAIvoInsudasswns A n.U.4/2528

2. 5U 1921 / dnnUR / 59dNNNMSIVIBUSU (Virtual Training) As=ulooednsiUasunladlnmunouikun:auy

3. dunAud vaIlvguguNIsInaUsUBINgnnNelus:gz19a1 5 du NounMuANIsSUNInaUsSUIuInAnangms

4. FINMDINISYNIANNISIVISOUNISOUSU TUSAIINOUNTMUANISINAIKUN 5 SU Ta:UuduiAud voISININUAISSSUITEU 30% Vounsananikuniu

INAHANGRS IIANNSNIANNSIVISOUTUAUNIROUSU NWALNALY VaISUNIfuASSSUITEU 100% voumlsanuninun
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